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OYAP AND COOPERATIVE EDUCATION 

What is OYAP? 
• The Ontario Youth Apprenticeship Program (OYAP) is

a Cooperative Education experience in a skilled trade
placement

• Students learn skilled trade competencies and earn
high school credits

• Co-op students in a skilled trade placements become
OYAP Participants when they sign and return an OYAP
Participant Application Form to their co-op teacher

• An OYAP participant may become a registered
apprentice

How to Qualify for OYAP 
• be at least 15 years old with at least 14 credits

• be enrolled in high school Co-op

and15 14 
years old credits 

What is Cooperative Education? 
Cooperative Education (co-op) allows students to “test 
drive” a career and earn high school credits based on in-
class learning at an in-person community placement. 

Co-op students will: 

• interview for a placement and will learn at the
placement two to four periods a day

• create a Cooperative Education Learning Plan

• complete pre-placement curriculum and integration
learning activities usually at their home school

Achieve maximum
learning

through immersive 
experiential learning 

10-12
grades 
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70%
You must earn

Qualification Exam to earn a 

on your Certificate of 
Red Seal designation 

The employer has a qualified journeyperson (or expert tradesperson) who can train to the competencies of the 
trade and is willing to provide students with supervision and training. 

FREQUENTLY ASKED QUESTIONS 

What’s the difference between compulsory trades and voluntary trades? 

• A compulsory trade is a trade in which registrations as an apprentice is mandatory.  Currently there are 23 
compulsory trades, ex: electrician, plumber, hairstylist.

• A voluntary trade is a trade in which certification is not legally required to practice the trade.  ex. cook, welder, 
powerline technician.

Can any skilled trade employer sponsor a student as an apprentice? 
• A skilled trade employer must be in the Ministry’s apprenticeship database as an eligible sponsoring employer. 
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www.oyap.com 

For additional information please contact: 

Guidance Counsellor or Co-op Teacher 

This program is funded by the Government of Ontario 
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